Global Banking School

Gender Pay Gap Report (2024)




Introduction

At Global Banking School (GBS) we acknowledge the positive
outcomes and corporate benefits that can be achieved
through a diverse workplace, including the ability to attract,
retain, and motivate directors, officers and employees from
the widest possible pool of available talent.

We are committed to equal opportunities and equal
treatment for all employees, regardless of sex, race, religion or
belief, age, marriage or civil partnership,
pregnancy/maternity, sexual orientation, gender
reassignment or disability.

We have a clear policy of paying employees equally for the
same or equivalent work, regardless of their sex (or anything
else listed above).

As this is our second year of reporting, we are committed to:
« carrying out regular pay and benefits audits and
« evaluate job roles and pay grades to ensure fairness.

Gender Split of GBS Staff




Mean and Median Pay and Bonus Gap

Mean Median Proportion of eligible colleagues who
received a bonus
Pay gap 5.58% 16.28%
R 2081 Ie

Most organisations have a gender pay gap, and Female 54.41%

based on the median figures the pay gap for
women at GBS is 16.28%. This represents a 0 5 10 15 20 25 30 35 40 45 50 55 60
reduction of 2% from our last report.

Sixty percent of the workforce was eligible to

We focus on the median figure because we receive a bonus. The bonus figure represents the
be“eve. it is a better indicator of what is proportion of men and women that received a
happening across the workforce. bonus, out of the eligible employees. Eligibility for

the bonus requires a start date of 31t August or
edrlier in the bonus year.




Quartiles

» FEMALE @ MALE

Upper Upper Middle Lower Middle Lower

H» 65.32% » 47.45%

» 40.59% » 45.43%

® 54.57% O 34.68% ® 52.55%

@ 59.41%

The data for 2024 reflects a workforce whereby women are under-represented
in the upper quartiles.




Summary

Pay gap

Bonus gap

5.58%
20.81%

16.28%
4.78%

Pay gap

Bonus gap

10.69%
15.88%

18.40%
11.18%

Pay gap

Bonus gap

9.45%
9.56%

15.79%
4.91%

Declaration: | confirm the gender pay gap data contained in this report for
Global Banking School is accurate and has been produced to meet the
requirements of the Equality Act 2010 (Gender Pay Gap Information)
Regulations 2017.

Fanelle Ryan-Cofier
Farrella Ryan-Coker
Head of HR, GBS UK
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